Michigan Department of Education

 Professional Preparation and Development Unit Update

April 13, 2007
Revised Administrative Rules

· As reported in our February update to DARTEP, the Office of Professional Preparation Services is constructing a interpretative guide to the changes in Administrative Rules that were approved in November 2006.  We had hoped to finish the guide by the end of February, but now we are aiming for the end of April.  We apologize for any inconvenience that this delay has caused.  After the guide is finalized, we will plan for efficient (and reasonable) ways to implement resulting changes in teacher preparation programs.
Specialty Preparation Programs 

· Educational Technology Programs (Sue Wittick)
A committee is considering modifications/additions to the educational technology standards that will focus on preparation to teach in an online environment.  This will help prepare in-service teachers for implementing the high school Merit Curriculum. The additional standards might be addressed in the additional two credits (although an additional 3-credit course will work best for many institutions).  That will take care of both the new requirement in Rule and the objective to provide opportunities for in-service teachers to gain skills for teaching online.  Although some institutions have already modified requirements for that endorsement, changes to those programs can wait until any new standards/requirements are in place.  It doesn't make sense to require changes to programs now, and then require additional changes next fall.
· World Language, English as a Second Language and Bilingual Programs (Bonnie Rockafellow)

Finalizing the recommendations from the review of these programs against new standards has taken longer than anticipated.  For institutions waiting for the results of those reviews, we appreciate your patience.
Initial and Periodic Specialty Program Approval (Bonnie Rockafellow, Steve Stegink, Sue Wittick)
· The Superintendent of Public Instruction’s Teacher Preparation Policy Study Group continues to meet to finalize recommendations related to Periodic Review and other aspects of teacher preparation.  


Review of Reading Courses Required for the Initial Preparation of Teachers through the Reading First Grant

· Reading First review of all required reading courses for initial preparation has been postponed until October 22, 2007.  Please provide this information to the appropriate people at your institution. Dr.Barbara Reinken at Grand Valley State University is serving as committee chair for this review.

PA 118 Reading Requirement for Renewal of Provisional Certificates and New Professional Certificates (Bonnie Rockafellow)
· Reviews of PA118 reading courses for all provisionally certified teachers are underway.  All submitted courses are out with reviewers and we anticipate the completion of the review by May 1.  Courses scheduled to begin before the review is complete may do so with an understanding that if there are concerns some adjustment to the course documentation may be needed.  If institutions still have courses in development for this requirement, they may submit the course and matrix upon completion.  Additional review opportunities will be scheduled as needed.

Applications for Approval of Principal Preparation Programs (Donna Hamilton)

· A review session was held on April 12, 2007.  The review teams recommended two of the applications for approval and requested additional information from other institutions in preparation for the summer review cycle. A special thank-you is extended to all the volunteer program reviewers.
Teacher Induction and Mentoring Resources (Bonnie Rockafellow)

· In recent meetings with content area specialists it became evident that knowledge about the electronic availability of significant new teacher support resources may not be reaching content area instructors.  The awareness of these support resources may be critical to the success of the novice entering the education professional arena.  Promoting the embedding of these resources in content areas provides another opportunity to assure that candidates from your institutions have every opportunity to be successful during their induction period.   Please notify or remind the liberal arts instructors of the availability of new teacher support resources at the ASSIST site: http://assist.educ.msu.edu/ASSIST 
· Here is a resource to share with K-12 school district partners

Districts spend thousands of dollars to recruit, hire, and train new teachers. Then, after a year or two, they have to repeat the process because those same teachers have left their jobs. How much does this cost? In terms of money, it's been estimated that each teacher who is recruited, trained, and lost can cost districts up to $50,000. 

Disruptions in teaching and learning and negative effects on morale are among other costs that can be even more devastating, writes Hal Portner in American School Board Journal. One proven way to improve teacher retention as well as the quality of teaching and learning is through the provision and support of a comprehensive, coherent, and sustained induction and mentoring program. This article in the American School Board Journal proffers five compelling reasons to support induction and

mentoring programs, and suggests decisive actions that school boards can take to that end.  See 
Five Reasons for Supporting Teacher Mentoring and Induction Programs, http://www.asbj.com/2005/10/1005ASBJportner.pdf 

LearnPort Update  (Donna Hamilton)

· Michigan Virtual University is in the process of selecting a new Learning Management System, the software that operates LearnPort.  It will be more user-friendly and offer more options for professional development for teachers (besides courses).  The new system should be available in August, 2007.
Title IIA (3) Grants for Improving Teacher Quality (Donna Hamilton)

· Thirty applications have been received for the 2007-2009 grant period.  A review session has been scheduled at MDE on May 11, 2007.  Volunteer reviewers will be contacted.
Michigan Test for Teacher Certification (Steve Stegink)
· Item review conferences for emotional impairment (SE), Autism Spectrum Disorder (SV), German, Chinese, and English as a Second Language (NS) will be conducted by NES/MDE in Lansing in May, 2007.  
Professional Development Strategic Plan (Donna Hamilton)
· Two work sessions of stakeholders were held in February and March, resulting in a plan to map out some of the next steps to move forward the Strategic Plan for Professional Learning, adopted by the State Board of Education in April, 2006.  Tasks have been delineated and volunteers identified to implement an Individualized Professional Development Plan for new teachers, beginning with a pilot study.  The stakeholders’ work included much attention to the involvement of the teacher preparation institution in the teacher’s IPDP, through the transition from student teacher to beginning teacher and beyond.
Data Reports from the Center for Educational Performance and Information (CEPI) 

(Catherine Smith)

· MDE and CEPI staff have reviewed feedback responses from six teacher prep institutions regarding the new teacher data CDs that have been sent to institutions for the last few years. The input is greatly appreciated! 

In response to these suggestions, we have reviewed the reporting with CEPI and agree that:

· a new filter will be added, so that no teachers with Professional Education certificates are inadvertently included in the report on new teachers (defined as those in the first 3 years of teaching); 

· the date of hire will be added to the report; 

· there will be separate columns for those who are new to the district (field 98) and those who are new teachers but have prior experience in the district, possibly as paraprofessionals (field 97); 

· there will be a text version of the business rules for the report on the CD, so that the user can check on the logic of the report and the CEPI fields used. 

MDE and CEPI staff hope that these improvements will help institutions use these reports more effectively. These changes are being made immediately.  

· New Teacher CDs for fall 2006 will be sent to institutions in early May. As institutions are doing follow-up with new teachers at the end of the year, current year information is available. Dana Utterback is checking that MDE has up-to-date contact information and security agreements on file in order to send out the New Teacher CDs to every institution. 

Unfortunately, MDE is not able to use Social Security Numbers or home addresses and it will be some time before a satisfactory universal identifier is available. As well, MDE is not able yet to add a field for maiden name or to improve the display of assignment codes.  

There have been concerns about names of new teachers who do NOT appear on the CD and some who are reported but are either unknown to the institution or from earlier dates. MDE and CEPI strongly encourage deans and directors to identify LEA employers, where known errors in new teacher names appear, and make direct contact, asking districts to be very careful supplying data on new teachers to CEPI, as such data will have consequences for teacher preparation. 

· Thanks to the teacher preparation faculty and staff who responded with input and made suggestions that will make the data more helpful to all.  MDE anticipates that there will eventually be an indicator for the Teacher Preparation Performance Score that requires follow-up of grads, as indicated in the State Board of Education report of July, 2006. 

NCATE State Partnership Agreement (Sue Wittick)

· We will be facilitating working groups from NCATE accredited institutions for the purpose of sharing alignment documents between SPA standards and MTTC tests and for crafting approaches to the various problems with SPA review.  (e.g. major/minor, group majors, elementary (6-8) programs, field experiences, collecting and presenting data, etc.)  


Steve Stegink and Nancy Mack (GVSU) are pulling together a group for the math SPA, NCTM.  

Sue Wittick, Rod Williams (SVSU), Russ Olwell (EMU), Barbara Fournier (GVSU), Michael Kalmes (Concordia), and Sharon Sellers-Clark (WSU) have been working with problems related to the social studies SPA, NCSS.
For further information from the Professional Preparation and Development Unit, please contact:

· Donna Hamilton, Education Consultant, 517-241-4546, HamiltonDL@michigan.gov
· Claudia Nicol, Secretary to Bonnie Rockafellow and Donna Hamilton, 517-335-1151, nicolc@michigan.gov
· Bonnie Rockafellow, Education Consultant, 517-373-7861, rockafellowb@michigan.gov   

· Catherine Smith, Supervisor of Professional Preparation and Development, 517-335-0874, smithcb@michigan.gov  

· Steve Stegink, Higher Education Consultant, 517-241-4945, steginks@michigan.gov
· Dana Utterback, Secretary to Catherine Smith, 517-335-4610, utterback@michigan.gov 

· Elsie Wiltse, Secretary to Steve Stegink and Sue Wittick, 517-241-3960, wiltsee@michigan.gov
· Sue Wittick, Higher Education Coordinator, 517-241-0172, witticks@michigan.gov
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